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A FUTURE-ORIENTED PARTNERSHIP
WITH HOPES !

Through faithfulness and responsibility in our constant endeavor is the
motto of PANASCO. Hence we do the best for trust and respect to serve

you as global partners.

We at PANASCO, are a headhunting and manpower recruitment firm of High repute
and acknowledgment. We provide the best customer semnvice and competent
employees to diverse corporates, of all sizes in Global.

FANASCO has broadened our horizons and have connected and International
branch office in order to reinforce core—operations in Philippines, India, Indonesia
Thailand, Nepal, Bangladesh, Pakistan, and Myanmar.

Our experts leverage the power of technology—based recruitment and focus on
media to make sure that our clients receive the most suitable candidates for their
organization.

We PANASCO overseas professional supply and management will be developed as
a global leading company.

| sincerely ask you to support and cheer for better” PANASCO all the time.

Best wishes,

Moon, Bong Soo
CEO of PANASCO Co. Ltd.
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To become the world—leading company in the human resources industry,
PANASCO creates new values from our Global partners and our streamlined
methodology of recruitment helps to provide manpower according to

the client’ s requirement at the stipulate time.

We also have qualified and efficient staff, for testing, interviewing

and assessment. -
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1995
2003

2004
2005
2006

2009

2010

201

2012

COMPANY HISTORY

= 1995.04 Established company

= 2003.03 Appointed as a specialized traines induction/Management
by Federation of Small and Medium business(Myanmar)

- 2004.03 Founded "PANASCO" Thailand

« 2005.04 Opened "PANASCOQ" Office

< 2006.02 Registration of incorporation as PANASCO. CO., LTD

2006.05 Signed MOU for Overseas Manpower Supply Services with

Thailand (Thai chan Co., Ltd.)
Philippines(Globus Co., Ltd)
Vietnam (Sana Co., Lid)
IndonesialPT. Genta Co., Ltd)
India(Trust Enterprise)

= 2009.05 Affiliated company in NEPAL
(PANASCO NEPAL—Power House Overseas(P.) Ltd.)
2008.07 Affiliated company in MYANMAR
(PANASCO MYANMAR—Shwe In—Am Co., Ltd.)

= 2010.04 Affiliated company in PAKISTAN
(PANASCO PAKISTAN—AI Taugeer International Employment Co.)
2010.06 Affiliated company in BANGLADESH
(PANASCO BANGLADESH—Hope Human Resources)
2010.08 Founded Branch Office in UAE
(PANASCO UAE Abu Dhabi)

= 2011.01 Affiliated company in PHILIPPINES
(PANASCO September Star)
2011.08 Affilated company in INDIA
(PANASCO Shella Consultants)
2011.10 Affiliated company in INDONESIA
(PANASCO Indonesia Ruyung Karyamandiri)
2011.10 Affiliated company in THAI
(PAMASCO Thai Grand Service Recruitent)
2012.09 Affilated company in NIGERIA
(HCE PANASCO NIG. Ltd.)
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ORGANIZATION CHART

CEO

Philippines
india
Nﬂln_al

lul_ra:lm_ar

B‘ahnlladeah

Pakilatan

Indu:msln

Tnailland
Nln;irla

g
;

Oversea Business

Recruitment Team

Accounting Team
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The Status of Affiliated / Branch

o2 REZJAL

Oversea

Affiliated
Company

o2l E=A

Oversea
Partners

PANASCO Philippines

- PANASCO September Star Incorporated,

PANASCO India

- PANASCO India Shella Consultants.
PANASCO Nepal

- PANASCO Nepal PowerHouse Overseas Co.Ltd
PANASCO Myanmar

- PAMASCO Shwe In Arr Co., Lid
PANASCO Bangladesh

- PANASCO Hope Human Rescurces Co., Ltd
PANASCO Pakistan

- PANASCO Al-Taugeer International Employment Ca., Ltd,
PANASCO Thailand

= PANASCO Thai Grand Service Fecrutment
PANASCO Indonesia

- PANASGO PT.Auyung Karyamandiri
PANASCO Nigeria

- PANASCO Nigeria - HCE PANASCO NIG. Lid,

- Asiapower Overseas Employment Senvice
Vietnam
- Sona Co., Ltd.

Thailand
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The goals of Business

Business Development

Human Resource Managament System
DATABASE Management System
Comparative Analysis (with other company)
Training Center Operation

OMPANY PROFILE
BUSINESS
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PANASCO creates individuals around the world find the suitable fit and
resources to be successful in today and we add the value to people’s lives

and businesses and our continued progress In based on refreshing our
market, research, communication, and understand the real costs of doing
business in overseas markets.
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The Goals of Business
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# Utilize professional O/B secured excellent technical labour as a major asset for
Industry and raise global competitiveness

¥ Expect cost reduction by means of strict recruiting as well as systematic skill—
training included safety, quality, and process control

» Korean based builders/develop third party nation labour' s capacities both corporate
govermnance and how to aim at target awareness. Then, foster the workers as a
Korean—typed technician who inspired loyalty to the companies

¥ Set up a competitive advantage of human resource in global positioning in order to
lay stepping stone for national priority concern in the mid—to long—term at the
international building projects

» Enlarge employee’ s ownership and promote active—work on site under the mutual
cooperation through out expertise personnel management methodically

# Inform recruitment sources to small and medium corps and new builders as an
governance agency in order to minimize risk through swift work also,
to be activaied
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BUSINESS DEVELOPMENT
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» The improving way for applicant selection

The Value of Matching service insure the best match between the company and
the candidate, PANASCO shares our knowledge with Global Partners, so that
gveryone understands the importance of cultures, work.

We actively listen and act upon this information to improve our relationships.

We actively pursue the development and adoption of the best practices
Worldwide.
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» The improving way for applicant selection
7 ~N 7 ~

= Unification of selection & = Selection / Management of
Management Company Small, Medium units. 1 The spirit of the

— Celebration & national holiday i',;‘*‘;‘-- — Complementary problem of A5
et oty égr Someemene ) | master and expand wil
— Enhance the spirit of unity — Supply their hometown news, to work

event through onentation culture
\‘n\=‘)/} l\\k=‘!/}
g N 7 N

— Widening responsibilities from — Establish a sense of belonging
employment stability N due to the affinities | Quality improvement in
— Customer—focused operations . . || — Work as family at the same site
management e . . 5 process/ industrial
F — Work as the spirit of unity, ’ safety
—(I:nduche loyalty about Korea cooperation .
ompany .
\I\\: —!‘/ L‘Q:— >
o — /,f
' T )
— Interview! select applicants in 1 — Dispatch the proven—
ordinary times ‘ secured workers ]
— educate the selected candidate %',_e;, — Secura the workers from Bl Excellent workforce
o foreign company - S N SthE
— Expand employment stability S » ecuring stable supply
and evaluation. — First hire the excellent workers,
\ J \ )
e N 7 ~N
= To Adapt the Korea style work — The adaptability of the
— Educate being a skiled—worker | Korea condition | : e
_ advanced managsment % || — Understanding/ instruct &8s reoccupy nationa
» their auture » future industry
— Database system for
construction workers
\ J S/
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HR MANAGEMENT SYSTEM

P The limitation of existing supplier & the point of issue

[

There are lots of unbalanced, complexity recruitment process for only with a
single project from the prime contractor outsource HR management to their
partner/ subcontractors.

. Between the client and manpower supplier included the broker has a difference

of viewpoint in recruitment standard(the recruiting service provider prefer easy—
access manpower supplying on the other hand, the employer look for cheapest
and good qualified workers etc.,) for such reason, suitable manpower is only
remaining under 2~30 %.

. Manpower supplier and Broker also transfer whole liability to the prime

contractor when they dispatch workers the, the productivity will decline due to
the managing absence.

. The small scaled recruitment (Workforce service) in the site, this individual

management service is disposal because their cost (Service Fee/ Operating
Cost) is the same and also it is hard to find the suitable workers (Trained/
Experienced) for their site.

. Even though at a single project site, there is no common standard of service

contract with indifference and fellow feeling absence etc, due to the different
supplier makes a sense of incongruity between one nation workers and
suppliers.

For such reasons, the worker has a feeling of differential wages and tax.

As a result, it would be brought productivity reduction with dissatisfaction.
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P> Improvements & Alternatives

T

For the successful project, the prime constructor should inform to the
pariner agency about operational guidelines for manpower
management system.

Recruitment must supply through direct interview by prime employer,
and also the management should be entrusted to special recruiting
agency in order to optimize efficiency.

. For providing a qualified manpower, Database system secures

professional worker from our Global branches.

. Skills from a country of origin, vocational education such as industrial

safety, and cooperation are basic requirement for guick—adaptation to
the site and it will improve loyalty & devote to the company.

. For unifying and develop recruiting agency, need to minimize the

small—scaled recruitment process (departmental or individually) and
broaden the opportunity to recruit many of skillful people by large—
scaled recruitment to have a synergy—effect.
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» Builder' s Expectation

1.

Secured on Data base manpower will shorten recruitment process, Reduce
original cost, and the qualified for supplying customized labor

. There is a big difference of view point in recruitment standard between the

client and manpower supplier (Broker) that (the recruiting service provider
prefer easy—access manpower supplying on the other hand, the client does
want the worker with cheap labor cost) PANASCO will find the suitable qualified
workers.

The manpower supplier and broker deny the whole liability after dispatching
workers to the site. PANASCO will encourage their productivity,

FPromote better working condition having quick adaptation, the power of unify
and advanced personnel management skill by vocational.

. Based on know—how of manpower supplying, carry out wide—ranging

recruitment with diverse human resource,
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¥ Current Progress -

Submitted CV Form anly

Fieed Saliary | 1100WsD | Conlract I“}\"nl-ﬁ'um
Dispatch Date | 20111022 | epiydate | 20ii02
Wark Site | HYLINDAL HEAVY [NDUSTRIEES SAUCT FRLL | Agent i Fanasco_Manila
Main Conlract | Hunclai_Hwavy_industry | Sub Contractor | :
Comment by Interdewer
¥ Basic Information
EPersonal Prafile
| | Last country of Destination? | Ssudi Passport Keeping? | es
| Full Mame . Gualberta Andamen Paquibet . I:-lale of Birth 10680001
| hllarital Status Ml b Mationality Fhillipping
| Phone (1 T2 E-Mlail quilbie-- Fyshoo com
i Address [ Soong Cenber, Mactan, Lapi-Lapu Cebu, Fhilippines 8013
| Gondar | men . Religion Cathaliciem
w2 5502377 | Issue Date MmoeEila Expiry Dale 40131120
FROFILE SUPMMARY
| Height: 185 cm
Weight 65 kg
Bapplied Field
[ Field of Industry Flane | Job Category .Frglnnl."u'l.niall.-'[nlpiﬂ:r

| .ﬁ.ppﬁr.ud far : Commissioning Engineer
Blanguage Skills : English (fluent) ,

ESalary
| Current Salany Expected Salary
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¥ Professional Experiences ./

Overseas(2)Year, mW%W«%:ﬁﬂvﬁm Company (0)Year

Duration

Pastion T T Company/Industry Location
Ef] Engineer|Heavy IndustrialMachinenyEquipment) 20080207 | 20010207 | Ssud Ceramict Company{Overseas) | Saudi
lab Deseription or Respansibilities

Installation, sepairing and maintenance of computer and electronic related eguipments through the coordination of mamtenance
teams

Carries out instrument fault finding and repair electronics card, BLE, interface FC, and micm procesor based controller system
Inchuding checking the systern, reloading the program If cormugted, changing cards and repair it 1f found defective.

Carries out repair and troubleshoot during shutdown, including checking, testing and calibrating the squipments and perform daily
routire inspection of all instrument and squipment in the plant

Back-up al running program of all instrument and equipment especially interface PC and FLC so that sill have svailable progrsm #
it s comupted during coeration

Responsible in maintalning Fe Alarm system, CCTV, and Gas plant to ensure safety of the plant

B0 compliant 28 all imes.

| Duration
Pastion From To Compamg/Industny Location
Engineer/TechnicianiBectrical & Electromics) | 1998031F | 20080830 | GHP Electronics & Compuier Servicesflocall | Fhilipoines
Job Description or Responsibilities

Provide support for the enginesning pecifications in the
design and enzured that customer requisements were met.

Responsibie in repairing of all type high power amplifiers (1G5T, MOSTET & Bipolar)

Trowbleshoot and repalr &udio-Vides systems Wee LCDs. Flasma, Home Thester systems, DWD Players, Personal Computer, Laptog,
LCD maniter, Prinker, Pewer Supgly, UPS, Irverters, Surge Pratectar, Tews Way Radice, Repester s

Responaibie for insalistion of opersting yystems, software snd troubleshosoting at clisrt sibes

Fesearch, design, and consulant in ary technical problern ragarding our services offered.
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¥ Professional Qualification, Projects & Training

! Prafessianal Qualfication
| 1. Computer $ yRars

| repair computers (hardware & sofwarel. imowlegiable

| In metwarking, repair prinkers, monftors, ups and any

| CoMmputer alcsiesaries

2. Instrumentationy2 yrs
pepellant m repainng deadset industrial BC, industrial
SWIPS power supily, communication interface cands
;C-.F IO cards, miztor de drive cards @:ﬂ powers do
| drive cands, neumatic and ﬂ:.llﬂ'ad"l:! drive cands, sevo
moton, Aow meters and h'muhdgub{l- in SCADA,
DCS, RO, ets.

| & fire alanm, and gas plants 2

| Fpair fire alasrms gystem seniom, CPU and

| acoessories. Repal and maintain LPG gas sensors,
Micro Processors, Controllers, '!.ign.i Converters (RS
232 RS 4BF), Gas Flow Meters, Gas Pressure Switch,

| Satety Vaho #ic

| 4 Elsetranicss 12 yri up

| very long experience In troubleshooting & repair any
Aydio Vides Appllance, Herne Agplance, Bectrenic

| Gaming Console, Office Equipment, UPS, Irverters

AR, Two Way Radio stc

| Projects & Training

| Sep 1, 2008- Oct 24, 2008

| dvanesd Computer

| Technical Education and Skills Development Authority
(TESDA), Oebiu City

v Education Details

Name of School Period Major e ook v

| |
| Uriv. of Thie Wisayas 1999 -6~196r3-10 | Enginssting | Bachelor of Scisnce in Elsctranics & Camm. Engr
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SHAHBAS ALD SHAIKH (LEOf @ 344 , Passport: HI2IT234) FELD MSPATCH (Shella consultsnts)
Plant - Skilled Worker > Electriclan
Main Contractor : Samsung_Engineering | Sub Contractor : KUMYANG_ELECT.CO.LTD

T KUMYANG BAHRAIN SULE

cv: ) @rE: L op: L g L] (e el
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Flant > Skilled Worker = Bectriclam
Main Contractor ; Samsung_Engineering | Sub Contractor : KUMYANG_ELECT.COLTD
B KUMYANG_ BAHLAIN SUL3

273

ov: vl @A [ o ] o [ Eseee )
EIOWAH - 1011-11-30 | BHS/EOHE 1A (548

MAZROD ALAM [LHD| : 434 , Passport: GS642443) FILD DESPATCH (Shella comllants)
Flant » Skilled Worker » Bectrican

Main Contractor : Samsung_Engineering | Sub Contractor ; KUMYANG_ELECT.CO.LTD

B : KUMVYANG BAHRAIN_SULE

H

ndia
India
g

India
India

r
Indla
Ineciila

ov 1 maE: [ oy ] jmog: [ jgmee )
W T - 2011-11-30 | $HFEONE 1 (34
MOHD NAUSHAD MALLICK (LH0] : 344 , Passport: FI108183) HELD HSPATCH (Asia Power]
Plant = Skilled Worker = Instrument Hectrician
Maln Contractor : Samsung_Engineering | Sub Contractor | KUMYAMNG_ELECT.CO.LTD
WY ; EUMYANG_BAHRAIN_SULE

eyl

ov: 1] w8 oy ] oy [ (mempes o]
WY 1 2011-11-30 | WES/HIWE 117 (0
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v PANASCO APPLICATION FOR RE-EMPLOYMENT . & B

@ Personal Data

Full Name SHAHEA) ALl SHAIKH | Datte of Birth | 1o
Gender men | Matiomality India
Phone [ ELEELETE | E-Mail | .

Present CA0 ROCM NO=259 SHAMAD MAGANT VASHIMAKA MOLUL ROCEL CHEMBER, MUMBAL
Address 74
H5227834 Issue Date 200Ea09 | Expiry Date | 20180908
El Last work Experience
Faosition Plant # Skdlled_worker & Bectician Salary 4373 UsD
Compairy KUMYAMNG_ELECT.COLTD Locatkon KUY ANG_BAMRAIN_SULB
i Apply Job
Position Salary uso
Location

Character Rm

I here certify that all information given is complete and accurate
to the best of my knowledge data.

Date of Apply
Mame of Applicant
Signature

1. Required Documents: Passport, 2 pleces of Picture
2. Re-employment senvice will be atcomplished within 6 month after applying a new job.
Fandsco 1§ going to recommend you to the first applied company for 3 month after that, we will recommend you to the other company
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DATABASE &9 ¥
B PANASCOJOB.COM 29

1. HE RS0 HF Mo|Eof| YE5l0f 7HEFS €+ AR UB EZ A S,
- 7|Yd, =71, B EE MES 1 gAZH Yoo|=
- TEHA SH2 0/2M S5 H B HH|A
- X2 og 3 F #el Jtks

2. 2eielg S8t mLA DS SIHEQl ol 2F W ol E ¥
- YE H4 N EcHIE 222 FHEI0 FTH AR IS
— AF FAX| 0| JRE0| HOAML XH 7hs
- X3x-@2| 0|={M DB &2

ob Bavker Login | A imr

TR
Chearseoy I
Mﬁm Manpowsr Lapply & A Walcome  Aboul Panasco  Recruiling

Ftkd
PANASCO is leading to Construction, Plant Jobs!
We're dedicated to halping you find your naxt Job.

I

1 henve & emal acdeess

I wou do not have &n emall addness,

e e A o

e o o, o, 0L
LNOICE | ihen pease snter your emel acdress nes

1 PlaESE Mabrhar yoesd Saml 1 Add pur G4 o oer 4 anchabls agiabase and bl e eoeier cama o ped
2. Add pour CV o e searcma bie daiasase. 2 Gel joise B carssr advce om oar recufment saparis
3. e will COnime o By amal o PRor

Flease wiits Your Email

Reqister
| Companies which is looking for labourers frem Philippines: | oo ]
Hyundm Heany Indusire s Hyundai Hegvy indu sories HURCHCOHG_ERT Hyundai Hegvy indy eries Chargqunen
AHYUHRA m = A HYLEA) A ermnmnon
Al e [AD
e charmearr Sl g S ear s il +San Enpinasl Peprin Fareaman CHaandity Susepr Elsciracal Suparis
Fips Fifar Dy curmemst Corriral Eledisical Faremas
Tig Worel char PFacici g Sratess Inpines imsirusnan Foesman
Piging Enpiraer Electric mns
L2 S Engeii o B e AL F S
Waier Traakmant Piant Enpiness
GTGETHHRSE Enginss
Laop Chick Technies
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Comparative Analysis (with other company)

Recruitment of PANASCO

PANASCO requires only internationally authorized cost that if the skilled—worker
passes through our verification& training and we focus on developing suitable
worker.,

Efficient advertisement on newspaper/ broadcast announcement will be recruiting
gualified worker with the worker’ s minimum expense and the Worker' s right.

The database of PANASCO will reduce the original cost for recruitment process
from ready—guaranteed workers from PANASCO,

Employment / Selection of PANASCO

PANASCO head office/ Local branches will support 200% qualified resume of
candidates to the construction company = Construction company will compress
the documents to 150% for sending back to PANASCO = ARRANGE the interview
schedule for Selection workers.

PANASCO observes the manpower business regulation and their application of
foreign law for qualified manpower as aimed the right path.

Professional Database system secures the excellent technical manpower and the
successiul candidates will be achieved the certificate of completion after training
safety/ employed company/ local national adaptation.

Saving selection time and Secures excellent technical manpower. Encourage motivated
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The current common recruitment

Common agency (or broker) profit is always the top priority; they always focus on
sending numbers of workers only.

Most of Manpower Company increases their cost from getting through their
network connection (broker) than broad advertising.

The current common employment and selection

The construction company is notified the day for interview and there is no
screening resume review process before the interview.

The image of Korea construction company has fell down by the imegularities of
recruitment selection and each country were not relying on the manpower
provisions system.

The lack [insufficient] of the practical test equipment and materials are poor for
Technigue / Skills assessment.

employees. Safety and Quality / process improvement due to cost savings
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Comparative Analysis (with other company)

Management Methods of PANASCO

While on duty, Employers will be continually educate and manage about industrial
and work

PANASCO' s resident employees will solve their complains, difficulties through
discussion and consultation / resolution

Excellent Worker will be provided stability of employment and sustainable supply
of workers' national newspapers, magazines.

Encourage loyalty to employed construction company. Expand employment and

PANASCO' s management after the contract termination / returning home

After returning home, re—employment applicants should submit re—employment
application form and the passport to the PANASCO' s subsidiary.

After the completion of the work process, the construct company has to report
about hired information Database and related business.

Excellent workers will be provided about belonging construction of employment
information and related to the successor corporation. Excellent workers will be
provided recruitment information and related follow—up plan of belonging
construction company.

Submit a detailed work evaluation and the priority selected outstanding workers list
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The current common employment management method

Missing job responsible after supplying a single job Opportunity.

Lack of consultation of workers

Due to the lack of manpower control, workers’ belonging, Lack of responsibility
and poor waork motivation.

work stability. Boost the employees’ motivation of cooperation and teamwork

The current common trend of contract termination / return

Expiration of the contract / lack of manpower control after returning home.
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India
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Global Partners
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GLOBAL PAATHNERS (BRANCH)

GLOBAL PARTNERS (BRANCH)

TR A A el XA 2]
PANASCO Philippines

s -SEPTEMBEL STAR, ING

(MANILA, PHILIPPINES)

G ] P | | B | |
PANASCO PHILIPPINES-September Star, Inc.

PAN/ASCco
TRAINING CENTER

" 048 Ramedios 3. Cac San Marcelae, Mok, Masls.
Tl Mo, BET5472




46

- 47

PANASCO COMPANY PROFILE

| Philippines | India | Nepal | Thai | Myanmar | Bangladesh | Pakistan | Indonesia | Nigeria |

B PHILIPPINES Manpower Agency

Agent Mame | PANASCO PHILIPPINES — September Star, Inc. Established Date 1994.04.04
Location 3F Andrich Bldg., 2078 Edison St., Brgy. San Isidro, Makati City
63—B887—2760, Ca_adn_ = seplsiainc@yahoo,.com,
Fhone No. 8894656 Fax No. B3—-2-843-57T1 E-Mail eristy. ssi@yahoo.com.ph
The Number of Employees 15 Initial Capital $143,000.00
Total Asst | $235,000.00 Total Lizbility £27.000.00
Company Officials Dispatch Performance (Construction Field)
The number of
Name Bong Soo Moon a0
Chairman 2o0H | dEpsched person
Mabile 82—10-3051—2823 Main Country Malaysia /Saudi Arabia
Nehe Jose Renato C, The number of 146
President Masonsong 2009 dispatched person
Mabile £3—917—-8000035 Main Country Saudi Arabia/U A E/ Qatar
Deputy MName Cristy Lyn P. Masonsong 2010 m 1898
Manager , : : ,
{58 Mabile 6309178073269 Main Country Saudi Arabia/J.AE/Qatar
Major Client Available
The Number of
Business Type Of Latest :
NO. Company Name Location Business Order Date mﬁezsm n
1 Hyundai Eg?ﬁéﬁd”mﬁm Korea Eng'g & Const. 2011 5
2 Kurmyang Electric Co. LTD Korea Eng'g & Const. 201 200
3 Kharafi National LIAE Eng'g & Const. 201 1439
Shutdown Maintenance "
4 il Clatar CoEng'g & Const. 2011 404
5 | Nemonetanme Drecging UAE Eng'g & Const. 2011 48
Training Center
Type Direct [ /] Sub—Contract [ ] Established (Contract) Date 2011-02-22
Location 046 Remedios St. Malate. Manila, Philippines
The Number of Instructor 3 The Mumber of Instructor
o Training o MNumber of Maximum Number of
1 SMAW PROCESS 32 Days 35,000.00 1 20
2 GTAW PROCESS 7 Days 15,000.00 1 20
3 GMAW PROCESS 5 Days 7,500.00 1 4
4 FCAW PROCESS 5 Days ¥,500.00 1 4
5 FIFING 7 Days 5,600.00 2 25
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GLOBAL PARTNERS (BRANCH)

Major Materials and Equipment for Training

NO. Equipment Name Manufacturer ModelNo. | T Mumber of
1 SMAW/GTAW WELDING M/C KYEYANG, KOREA KYE-350 11
2 SMAW WELDING M/C KYEYANG, KOREA KYE—200 5
3 CO2 WELDING M/C KYEYANG, KOREA KYE—350C 1
4 DRY OVEN YUNCHANG, KOREA | YCH-5KG 14
5 AUTO CUTTING M/C KOREA SK-5 1
6 SEMI AUTO CUTTING M/C KOREA 1
7 PORTABLE FLAME CUTTING M/C USA 3
8 4" GRINDER KYEYANG, KOREA | ACT-100M 14
g 7" GRINDER MAKITA CORP. JAPAN 1 1
10 ELECTRIC DRILL MAKITA CORP. JAPAN 1 1
11 OSCILLOSCOPE KOREA 1 1
12 DIGITAL MULTIMETER FLUKE KOREA F-115 1
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| Philppines | India | Mepal | Thai | Myanmar | Bangladesh | Pakistan | Inconesia | Migeria |

Bl POEA LICENSE: PANASCO Philippines, September Star Inc.

REPUBLIC OF THE PHILIFFINES
DEPARTMENT OF LABOR AND EMPLOYMENT

CERTIFICATE OF RENEWAL

POEA-096-LB-032612-R

The license {o recruit, process and  deploy
landbased workers issued fo

SEPTEMBER STAR, INCORPORATED
3 Floor (Right Wing), Andrich Building
2078 Edison comer Gil Puyat Avenue, Makati City

is hereby renewed pursuant to the Labor Code and Rules and
Regulations Governing Overseas Employment.

This license shall be valid jfor the  period
April 5, 2012 to April 4, 2016 unless sooner
revoked, cancelled or suspended for violation of the Labor Code
and related issuances. It is non-transferable and shall not be used
in any place other than the one stated above.

|

NS LEO 1. CACDAC
i
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GLOBAL PARTNERS (BRANCH)

B PANASCO Manila Training Center

it

PAN/\Ssco .
TRAINING CENTER ?

46 Ramedhes 2 Cot San Marcsin, Malsio, Wasls.
Tl Mo, S67-54T2
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| Philippines | India | Mepal | Thai | Myanmar | Bangladesh | Pakistan | Indonesia | Nigeria |

MHEA R QI X|A} AT
PANASCO India

PANASCO INDIA-Shella Consultants

[

L
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GLOBAL PARTNERS (BRANCH)

B INDIA Manpower Agency

Agent Name | PANASCO INDIA — Shella Consultants Established Date 2010. M. 10
Location ' 114, Mahinder Chambers, W.T. Patil Marg, Opp. Dukes Factory, Chembur—(E), Mumbai — 71.
Phone No. 0091 22 4046 7600 Fax No. 0001 22 4046 Y676 | E-Mail info@shallaconsultants.com
The Nurnber of Employees 25 Initial Capital £ 150,000.00
Total Asst £ 2,000,000.00 Total Liability NOMNE
Company Officlals Dispatch Performance (Construction Field)
The number of
MName Bong Soo Moon 1800
Mobile (+82) 010—3051—2823 Main Country Gulf
. The number of
Name Kapil Gupta 2000
President 2010 dispatched person
Mobile 99309 67105 Main Country Gulf
Deputy | Name Santosh Paive ot PR AL 2500
Mobile 03201 23016 Main Couniry Gulf
Major Client Available
The Number of
Business Type Of Latest :
MO, Company Name Eoedion B e Order Date Mﬁﬂ %arsun in
1 KumYang Electric Co. Ltd. Bahrain Enginesring 2011
9 Descon Engineering Catar Qatar Engineering 2011
3 | Thyssenkrupp Xervon UAE LLC Abu Dhabi Engineering 201
4 Pe”tﬂc‘%'fnﬁn?ﬂ%*””“ Abu Dhabi Engineering 2011
Training Center
Type Direct [ 1 Sub—Contract [ /] Established (Contract) Date 2004—01-01
Location | Anup Tech Technical & Trade Institute, R— 421, M.1.D.C, Rabale, Navi Mumbai — 400 701.
The Mumber of Instructor 9 The Number of Trainee (Total) 100
o Training ‘e Mumber of Maximum Number of
No. Training Program Period Training Fee Class Trainee per Class
1 CARPENTRY 15 Days 7000.00 (INR) 2 25
2 PIPE FITTER 5 Wesaks 15000.00 {INR) 2 25
3 SMAW PROCESS 90 Days 75000.00 (INRA) 1 20
4 GTAW PROCESS B0 Days 50000.00 (INR) 1 20
5 GMAW PROCESS 30 Days 25000.00 (INR) 1 20
6 PIRING 2 Wesks 15000.00 ( INR) 2 20
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| Philippines | India | Mepal | Thai | Myanmar | Bangladesh | Pakistan | Indonesia | Nigeria |

M LICENSE: PANASCO India, Shella Consultants
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I LICENSE: PANASCO India, Shella Consultants
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| Philppines | India | Mepal | Thai | Myanmar | Bangladesh | Pakistan | Inconesia | Migeria |

B PANASCO India Shella Consultants — Web Page
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B httpy A shellaconsultantscom

B PANASCO India Training Center
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| Philippines | India | Mepal | Thai | Myanmar | Bangladesh | Pakistan | Indonesia | Nigeria |

B NEPAL Manpower Agency

Agent Name PAMASCO NEPAL — Power House Overseas Established Date 2007, 06. 25
Location Ward Mo, 17, Gwarko Lalitpur, Nepal. GPO 8975, EPC 1257
LA e 5 housepowerdBEgmail.com
Phone No. 9y 7—1-5555468 Fax No. 977—-1-5565469 E-Mail powerhouse_ 74 @yahoo.com
The Number of Employees 25 Initial Capital $120,000.00
Total Asst | $200,000.00 Tolal Liability MNone
Company Officials Dispatch Performance (Construction Field)
The number of
Name BONG S00 MOON B50
Chairman 2oy = ERROd parson
Mobibe 82—10-3051—-2823 Main Country KESE(Konea)
The number of
Name RAJESH SHRESTHA 600
Mobile 977—8803757566 Main Country KFSB(Korea)
Deputy | Name Kuldeep Thapa 2008 e 200
Manager , :
{58 Mabile 9779803743766 Main Country Ciatar
Major Client Available
Business Type Of Latest The Mumber of Dispatched
NO. Comparty Name Location Business Order Dale person in 2011
1 Doosan Heavy Industries Saudi Arabia Eng'g & Const. | 2011-06-25 20
2 | Kumyang Electric Co. Ltd. | "RI%eM ol | engg & Const. | 2011-07-09 60
3 Express Labour Supply AE Diriver 22
4 General Aluminium SDN_BHD Malaysia Factory Worker 28
5 Hawalli Car Services Bahrain Helper 122
Training Center
Type Direct [ ] Sub—Caontract [ / ] Established (Contract) Date 2011.04. 07
Gwarko, Lalitpur, Kathmandu
The Mumber of Instructor 14 The Number of Trainee (Total) 35
Training Number of Maximum Number of
No. Training Program Period Training Fee Class Trainee per Class
1 SMAW PROCESS 28 Days 15,000.00 2 15
2 GTAW PROCESS 10 Days 10,000.00 2 15
3 GMAW PROCESS 7 Days 10.000.00 2 15
4 FCAW PROCESS 7 Diays 10,000.00 2 15
5 PIPING 15 Days 12,000.00 2 15
5] CARPENTRY 21 Days 8,000.00 2 15
T REBAR BENDING 16 Days 8,000.00 2 30
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Major Materials and Equipment for Training

NO. | Section Equipment Name Manufacturer ModelNo. | e N
1 SMAW/GTAW WELDING MACHINE = | ENHELER,GERMANY | EL-500 4
2 SMAW/GTAW WELDING MACHINE 400—500 ESAB,INDIA ES—400 3
3 SMAW/GTAW — ELECTRA 400 ELECTRA INDIA - 3
4 LATHE MACHINE 8' HMT INDIA = 1
5 PRESS DRILLING MACHINE POWER GMT,INDIA - 1
6 ELECTRODE OVEN ESAB,INDIA . 3
7 PORTABLE PLANER MACHINE MAKITA CORP. JAPAN - 3
8 PORTABLE HAND DRILL MADE IN CHINA - 5
9 SPEED CUTTING MACHINE TECO MADE IN CHINA = 2
10 CORDLESS DRILL MADE IN CHINA - 5
11 PIPE GAS CUTTING MACHINE MADE IN CHINA " 1
12 AIR COMPRESSOR MADE IN INDIA - 1
13 ROUTER MACHINE MAKITA MADE IN CHINA = 1
14 PIPE BENDING MACHINE MADE IN INDIA = 1
15 ELEC. GRINDER 4" — MAKITA MADE IN CHINA - 5

* Company Name :

Phone No
Fax No
Address

o+ 977-1-4460788
©+977-1-4464187

International Airport , Kalimatidol , Kathmandu , Nepal

OM CHURIYAMAI OVERSEAS CONCERN . P. Lid.
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B [ ICENSE : PANASCO Nepal, Power House Overseas

% Toee e, Vot Mnn%
_ Biien ne 635 TRE

| 1 11 1 ———

Government of Nepal

Labour and Transport Management
Department of Labour and Employment Promotion

Licence No.: 7412064/ 065

Licence

This licence has been given to Power House Overseas Concern Pyt
Ltd. -Panasco Nepal, hereby authorizing to carry on foreign employment
business. subject to the Foreign Employment Act, 2007, the Foreign Employment
Regulation, 2008 and the terms and conditions specified in this licence.

Licence issning anthority:
Name: Keshar Bahadur Baniva
Designation: Director General
J'-_.p""‘”‘" Signature: gd.
..,I.hﬂ. V- -_.f%—%
Pl G 2% Date: Jan. 1, 2008
; 5 [ pt= ;':-J'“':: Tﬂ
HE=m Rl
2\ ey e
) L
% ey TED 0
Bl P e g
Rt
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O

L

Eng.Mep. Translation
Dispatch M.
!_].l"l i
Table of Renewal
Renewal date Valid up to Signature of renewing |
authority
Oet, 17, 2011 Mid July 2012 Sd.
Section Officer
| N

Terms:

1. Mo activity shall be done having opened a branch office without obtaining
approval,

2, No activity shall be done through an agent.

3. Mo worker shall be sent in any manner to any country other than those
countries for which the lincence has been obtained.

4, In addition to the provisions laid down in the laws in force. the directives
issued by the Government of Nepal from time to time shall be complied
with.

g

I %?%é
by ey =)
e T
P L et
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| TICR N (F— .

Government of Nepal
Ministry of Industries
Office of the Companies Registrar

Regisiration No. B4552/0681065
LCertificate of incorporation of company

This centificate of incorporation has been issued 1o M'S Om Churiyamai
Overseas  Private Limited/Panasco Nepal having incorporated

It om 17 day of the month of july 2008, pursuant to Sub-Section (1) of

section § of the Company Act, 2006.

Diate = July 17, 2011 5d.
Assl. Registrar

Terms: The business as per the ohjectives of the Compamy  should be caried out only after

obtaining permission from the concerned body which is o be obtained in accondance
ab wigh the law because the regisiration of the Company shall mot he deemed 10 hane
£ 7% also been granted licence for implementation of the opectives.

En;
Dbpant o TR
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Il PANASCO Nepal Training Center
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M2 3 Bi= XAF 290
PANASCO Thai

G [ ] P [ ] B -
PANASCO THAI-Grand Service Recruitment Co., Ltd.
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B THAI Manpower Agency

Agent Name PANASCO THAI—Grand Semvice Recruitment Co., Ltd. Established Date 2011.12.1
Location 181 Soi Ramkhamhasng 50, Ramkhamhaeng Road, Huamark, Bangkapi, Bangkok 10240
Phone No. 0-2704-4187 Fax No. 0=2704-4186 E-Mail | lertprapan.)@gmail.com
The Nurmber of Employees - Initial Capital £ 100,000.00
Total Asst - Total Liability -
Company Officlals Dispatch Performance (Construction Field)
The number of
Name BONG SO0 MOON
Mobile 82—10—3051—2823 Main Courttry .
Nama Mr. Lertprapan The number of '{",,Z‘:{{',rf %;'é,rf'l ",'_%rit
President Lowattanakul 2007 dispatched person no activity under
Mobile +6681 8462990 Main Country Pandsas ik
; The number of S
Deputy MName Mr. Thirayuth Boonchu 2008 dispatched person
Mobile +66B6—633—2264 Main Counfry
Training Center
Type Direct [ | Sub—Contract [ /] Established (Contract) Date
Location
The Number of Instructor The Number of Trainee (Total)
; Training ; Number of Maximum Number of
MNo. Training Program Training Fee Class Trainee per Class

Section

Major Materlals and Equipment for Training

Equipment Mame

Manufacturer

Model No.

|

The Number of
Equipment

|| B (R —
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M LICENSE: PANASCO Thai, Grand Service Recruitment Co, Ltd.

Fosrm Jor. Ngos. &

LICENCE FOR OVERSEAS EMPLOYMEMNT AGENCY

Mo, Tor .. L2220 A53T,

This licence is issead 1o

A wanefimilasfud _ ndoTeunge By r._Texhpsapan . Lowattanakal

[Signature of Licenca holder)

To certify that the licence holder & permitted to recruit and send jobseekens owerseas for
amployment under the prosisions of Article 30 of the Reomitment and Jobseskers Protection
Act, BE. 2528 (1985 within the ama of ...

M. 191 B, Bakakern. 1. IRsskbanbacng 50, Rarkhamhae
{7 [TV, O — W= o S Sub-district,.......... BangkaEi. ............... District,
Bangkok Pravince. therely requinng the licance holder o comply with

the provigions of tha Recruitment and Jobssskers Protection Act BE 2528 [1BE5)
This licenca s valld up to...... Febeasy 3e ... BE 35502012}
BE 2533 0 A0L.)

Actisp Taeil el
Ceantral Aegistrar for Ermployment Agencies

Central Registrars office for Erployment Agencies
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B PANASCO Thai, Traihing Center
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PANASCO Myanmar
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B MYANMAR Manpower Agency

Agent Name PANASCO MYANMAR—Shaw In—Ar Co., Lid, Established Date 2000. 02. 16
Location Nolc—27), Patauk War(7)St., F.M.| City, Haling Thayar Townshig, Yangon, Myanmar
Phone No. (+91)1—-681688 Fax No. (+91)1 684809 E-Mail | siakorea@gmail.com
The Number of Employees 15 Initial Capital $200,000.00
Total Asst $1,500,000.00 Total Liability Mone
Company Officlals Dispatch Performance (Construction Field)
The number of
BONG SO0 MOON
Chairman 2006 dispatched person
Mobile 82—-10—-3051—-2823 Main Country KFSB, KOREA
. , The number of
Name U tin Moung Myint 1400
President 2007 dispatched person
Mobile 95—1—681—-1688 Main Country KFSB, KOREA
- The number of
ﬂﬂptﬂ'hl‘ Mame Saw Adi Win Tun 2008 dispatched person 450
95-9-510—5629 Main Country KFSB, KOREA
Ma]or Client Available
Type Of The Mumber of Dispatched
Luwhun Business Eh'dar Date personin 2011
1 KFSB Korea Eng'g & Const. 2008 450
Hyoadong Chuwait Eng'g & Const, 2011
Major Affiliate Company (Sub-Agent)
Business Type (Contract Conamans wh Sub-Agent)
1 ARBOURFIELD CO., LTD Manpower, Training Center Training For Welder, Pipe Fitter, Steel Fitter
SHWE PY1 NYEIN CO., LTD Manpower, Training Center Electricians, Painter, Blaster Carpenters
DEPARTMENT OF LABOUR Training Centar Mansons, Brick Layer, Tilars

Training Center

Type Direct [ ] Sub—Contract [ [ ] Established (Contract) Date 2001.10.10
Yangon, Myanmar
The Number of Instructor 20 The Number of Trainee (Total) 1000
No. Training Program Tpfg?;"dﬂ Training Fee Mﬁ of “?—”m'é‘% m of
1 Brick Laying 3 weeks S0000 kS 2 S0
2 Carpentar 3 weeks 50000 KS 2 50
3 Reinforcament 3 weeks 50000 kS 2 S0
4 Welding 8 weeks S0000 K3 2 50
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B [ LICENSE: PANASCO Myanmar, Shew In Arr Co, Ltd.

Republic of the Union of Myanmar
Ministry of Labour
Department of Labour
Cwerseas Employrnent Service
Temporary Service Agent Locence

Licence o, TRA2011 Dale: Apl, 2011

The Departmeni of Lobour of the Minslry of Labow, Republic of ke Union of
Myormar ksues this bcance wrder section [14] of the Low Relobing to Overseos Employtnend,

. Nomeoflcences [Myormor] Bembeuntigl
[Ergiish] g L Tin Maurg Myind

2 Mame and Address of Compony | Srvwe Incuy Co, Lid
I Mo [C-27], Po Daukwar (7] Street. FMI City.
Hiaineg Tharyar Township. Yangon

i Malional/Cilizen Reglstration Mo, 1Z/Ma¥ ok [Noing) DESZ06

4 Db of Birth (4ge) : 11L195] 160 Yoo

. Fducalion/ Quaditicaton 5 8.5z (Chamistry]

& Father's Narme : U Hia Pe

T Aclireiy £ Mo [BS=4, Kan Yeikthor Lane (5], FH1 City,
Hiain g Thearyar Township, Yan gon

&, Period of Voldily of Licence : Oe Y aar

9. Datealsue ol Ueence - 1" AprL 2011

W, Ucence i up o 3" Mareh, 2012

T helcler oF the Service Agenl Licence shall parfonm overseos empioyment service
n acotrdonce wilh the Law Reloting b Cverseos Employment, Bules made under il of wei
a5 Orders, Directives and sorvice licence Regulalion: ssued by he Depariment of Labour,

Rarnorks: This Uoenca wil ba rewoked, if within sx months of 1he dote of ssua, the
sarvice ageni ks unakle to send workers for overseos employrnent.
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B PANASCO Myanmar Training Center
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PANASCO Bangladesh
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B BANGLADESH Manpower Agency

Agent Name | PANASCO BANGLADESH—Hope Human Resources Established Date 2001. 05. 09
Location House No.3580, Suit Mo.48, Road MNo.7, Block—G, Banani, Dhaka—1213
PhoneNo. | Oapacas/aee63p Fax No. 0088029886586 | E-Mail | hope.human@yahoo.com
The Number of Employees a0 Initial Capital $1,000,000.00
Total Asst $1,000,000.00 Total Liability Mone
Company Officlals Dispatch Performance (Construction Field)
The number of
MName Bong Soo Moon 2087
Mobile 82-10—-3051—-2823 Main Courtry UAE [ CATAR [ MALAYSIA
- The number of
MName Mr. M. Rezaul Karim 1,761
President 2010 dispatched person
Mobile (00880—1715—090958 Main Country UAE
. The number of dispaiched
Depty MName M. Wadudul Karim 5011 person (Up to March) 141
Manager Main Cou LIAE/! QATAR
Mobile 00880-1916—-0846147 L
GRAND TOTAL 12,944
Major Client Available
Business Type Of Latest The Number of Dispatched
NO. Company Name Location Business Order Date person in 2011
BAS i
THYSSENKRUPP :
2 ELEVATOR LLC UAE Lift & Elevetor 2010 200
FIRST SELECT :
N.P.C. & AL— SHAFAR Construction skills,
4 GROUP (ASSENT) UAE | Fabricators & Welders 2011 1,200
MAISALOON BUILDING Security,
2 CLEANING SERVICES UAE Waiter &Cleaner 2011 1,000

Company Name

Business Type

Major Affiliate Company (Sub-Agent)

§|

(Contract Conditions with Sub-Agent)

IMP.. EXP., BUYING HOUSE & FAMILY
1 PRIMA ENTERPRISE SUPPLIER BUSINESS—OWN BUSINESS HOUSE
, | OPTIMA REAL ESTATE & DEVELOPER EAMILY
CONST LTD HOUSE—LAND BUILDING BUSINESS—OWN BUSINESS HOUSE

3 OPTIMA TECHMOLOGY LTD

IT SOLUTION

FAMILY BUSINESS—-0OWN BUSINESS HOUSE

d OPTIMA APPARELS LTD

100% EXPORT ORIENTED
GARMENMTS FACTORY

FAMILY

BUSINESS—0OWN BUSINESS HOUSE

PSP STORAGE & FARM
LTD

AN AGRICULTURE FARM NEAR
DHAKA ON 100 ACRES LAND

FAMILY
BUSINESS—0OWN BUSINESS HOUSE
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Training Center

Type Direct Hope Hurman Resouces Training Center Established (Contract) Date 2001.10. 10
Location Plot No: 1089, Muktipalli Road, Shajadpur, PS: Badda, Dhaka
The Number of Instructor 10 The Number of Trainee (Total) 200
s Training MNumber of Maximum Number of
No. Training Program Period Training Fee Class Trainee per Class
1 Mason 2 Months 52 50 x 4 Class/day
Canst.
2 Camenter 2 Months 52 50 x 4 Class/day
3 Steel Fixer 2 Months 52 50 x 4 Class/day
4 Painter 2 Months 52 50 x 4 Class/day
5 Flumber 2 Months 52 20 x 4 Class/day
5] Electrician 3 Months 78 50 x 4 Class/day
7 Ductman 2 Months B2 50 x 4 Class/day
Welding/
8 Febrcation 2 Months 52 50 x 4 Class/day
Major Materials and Equipment for Training
i ; Maodel The Number of
No. Section Equipment Mame Manufacturer No. Equipment
Block, Comi, Spirt level, Shawl,
1 Mason Cement, Sands Local 50
Tiles, Comi, Spirt level, Shawl,
2 Mason Tiles Water level, Cement Local 50
Wooden Plank, Hamour, Spirit Level,
3 Const. Carpenter Shawl Local a0
: MS materal, Hamour, Spirit Level,
4 Steel Fixer stoal handle Local 50
- " Brushes, Stone, Scrp, EMRI paper,
b Building Painter Spray Gun Local &0
Al kinds of range, Hamour, Hexa, Thread
& Plumbar Machine. Dice: Local 50
‘o Volt meter, Multi meter, Clamp meter,
T Electrician Taster Local 50
Scissors, Wooden Hamour, Channel, Bendiner
8 Ductman machine, Dice, Solution, Foil tape, Insulations Local S0
: Welding Machine AC/DC,
9 Welding Electrod/heater, MS materials Local 50
10 gg:ggﬁ[g' Saw, Hamour, Scale Local 50
. All Cleaning Instruments, well dressing,
11 Waiter, Cleaners oral & practical manner. Local 50
. Safety materials, well dressing,
12 Securty Guards oral & practical manner. Local 50
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M [ICENSE : PANASCO Bangladesh, Hope Human Resources
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B The Status of Dispatch Workers
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MH A T [ AEF XA} 2]
PANASCO Pakistan

.'ﬁ.ﬁi'l'.'..'l'.‘['#‘.—ll'lﬂ Conditions
“ o
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PANASCOQO Pakistan Al-Taugeer International
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B CERTIFICATE : PAKISTAN Al-Taugeer

Book No, A |
MEMBERSHIP CERTIFICATE

“Namb & address of e mmmmummmm o
o no e rmmmmmi

;M.mnmmgmum of Commerce & industry}

s N S T

CERTIFIED that M/SAL-TAL

and address of Member Firm / Company)

*Flat No. 4,1st Floor, Bhalwal Plaza, 1-10 Mar : \damabad .

G.S.T. No.___ . M.TN. anm_s_ﬁng—l

isa mml:b:t of this :

unless
JMJ

otherwise notified to the NTN / GST ]thlﬁlﬁh(m authority / Scheduled Bank

concerned.
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PANASCO Indonesia
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G u P u B |
PANASCO INDONESIA-Ruyung Karyamandiri
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B INDONESIA Manpower Agency

Agent Name PANASCO INDONESIA — Ruyung Karvamandiri | Established Date =
Location JI. Kapten Tendean No.300 Mampang Prapatan South Jakarta 12720
Phone Mo. 6221 719 7548 Fax No. G221 719 5123 E-Mail | bachtiarhawely@gmail.com
The Number of Employees 12 Initial Capital $250,000.00

Total Asst $300,000.00 Total Lizbility $500,000.00

Dispatch Performance (Construction Field)

Bong Soo Moen Hawelly E. Bachtiar
Chairman President
Mobile (+82) 010-3051-2823 Moahbile +62811997640
Major Client Available
o | e | M | JEE [ o, | ™Noman
1 Regency Hotel Kuwait Hotel Aug-08 437
2 Al Ahliya Dubai Constructions Dec—07 592
3 Al Ahliya Dubai Caonstructions Feb—08 750
4 Global Employment Romania Famer Feb—-08 1000
Training Center
Type Direct [ ] Sub—Contract [ / ] Established (Contract) Date -
Cibitung, Bekasi Timur, Jin Gapura, Mo 9, Jawa Barat, Indonesia
The Number of Instructor 3 The Number of Trainee (Total) 100
No. Training Program el Training Fee | NGRe ' e e
1 SMAW Training 20 Days RP20,000,000 2 35
2 GTAW Training 12 Days RP15,000,000 3 22
3 Painting 7 Days RPS5,000.00 1 20
4 Carpentar T Days RP5,000,000 1 30
5 Rebar 3 Days RP3,000,000 1 20
] Mason 3 Days RP3,000,000 1 25
No. Section Equipment Name Manufacturer Model No. | Mg humberof
1 = Welding Machine Dae Ho Efrgh“f“ Co, DH 500 MX 2
2 - Welding Machine Daeobec Miat0. |  p500 2
— Grinder Machine Mitsubishi WX 200 2
- Compressor Sugoi, China CNP — 1000 1
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M 1ICENSE : PANASCO Indonesia, Ruyung Karyamandiri
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Human Resource/Recruiting/Trade/Construction

GLOBAL NETWORK

HCE PAN/\ScO
NIG.LTD

http://www.panasconig.com

G.P.B.

Established HCE PANASCO NIG. Ltd.

Head Office
Address: 6 Jefstone Close Off Ebisam R.d, Akenfa |l Yenegoa, Bayelsa State, Nigeria
Contact No. : 084—8822368, 080—38906422

Contact Office

Address : 70 Trans—amadi Exit Off Odili R.d, Amadi—ama P.H
Contact No. : 080—63891140, 080—36001846



HEAM E2ZLES7F2 EHO|IE WH A-13038
Telephone. 02 325 7377 Facsimie, 02 725 7227
E—mail, panasco@hanmeal net

A=1303 Lemeilleur B/D, 24, Jongnol-ga,
Jongna—gu, Seoul 110-888 Korea.
Telephone. +&2 (0)2-325-7377
Facsimile. 482 (Q)2-725-7227

WWW.panasco.cokr



